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Abstract: The rules governing behaviour based on the values of good, moral- 
immoral, honest, sincerity, accountability, fairness, characterized by a high degree 
of interiorization, imposed by both his own conscience and the pressure of the 
attitude of others within the group of students , is moral. The code of ethics as 
well as the moral conduct concept signifies the ethics of the profession and estab- 
lishes the right behaviour of the collective. Bullying in the workplace is a pat- 
tern of abusive behaviour, causing both physical and mental harm if it has a 
repetitive and persistent nature. The cyber bullying of the teachers by the 
students is still at the start, the latter can challenge the teacher authority by 
using digital media and therefore an anti-cyber map needs to be adopted. Uni- 
versities must continue to develop an ethical environment and ethical practices 
at the institutional level to claim an ethical behaviour at the individual level, 
as well as the need to promote a culture of academic integrity in universities. 
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I. Academic ethics and deontology 


It is well known that the norms of regulating the behaviour is based on 
the values of good-evil, moral-immoral, honesty, sincerity, responsibility, 
fairness characterized by a high degree of internalization imposed by both 
their own conscience and the pressure of the attitude of others within the 
group of students. All values of an ethical behaviour are represented by 
morality?. 

The ethics is the theory of morality and is dealing with the study of moral 
principles, norms and values, in order to establish the origin, development 
and justification of their content. In other words “what is appropriate” and 
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“what is not”. The morality is a degree to which moral norms are observed 
in an academic community by a group or a person (professors / students / 
university administration), but also the moral quality of an action taken 
by a person or the whole community. Aristotle’s ethics is the first systematic 
approach to ethics in his treatise. His work aims to clarify the issue of good 
and happiness, reaching other important points for understanding his phi- 
losophy, such as politics, ways of life, virtues. “Happiness therefore appears 
as a perfect and self- good, because it is the purpose of all our acts”. 
Ethics can be defined as: 


the rules and regulations that have been created to allow a person to work in 
accordance with moral principles [...] there is a code of ethics, which is imposed 
on employees [...] Integrity can be defined as the quality of being honest and 
fair [...] isa personal choice. Ethics can be imposed on a person, whether or not 
he agrees with them [...] integrity cannot be imposed on anyone. It has to come 
from within. 


It has often been said that the meta-ethics is the study of the logical 
rules of morality, whatever it may indicate, support or condemn. It studies 
the nature of morality, ethical language and reasoning, the motivation of 
statements and ethical decision, the objective or subjective nature of moral 
judgments, the connection between ethical judgment and human behaviour. 
Normative ethics deals with the study of the content of norms, principles 
and values specific to moral systems, and deontological ethics expresses the 
fact that “duty” is the need to perform an action out of respect for the law. 

In the opinion of the German philosopher Immanuel Kant, the moral 
conception encompasses ideas such as: the theory of knowledge, ethical issues 
and aesthetics. It presents its ethical system in two papers: ,, The foundation 
of the metaphysics of morals “and” The Critique of Practical Reason “, which 
is based on the belief that the reason is the highest instance of morality. 

From his point of view the supreme moral law takes the form of the 
“categorical imperative”, the morality of the person’s actions and the behav- 
iours does not depend on desires and feelings that cannot be basis on a 
moral action because they are not subject to the will. 

The term deontology (in Greek — “deontos” — which falls, it is necessary, and 
“logos” — science) indicates the study of moral duty. The nature and form 
of the term is a part of the moral conscience, which is specific to professions 
such as (social assistance, law and medicine) contained in the text in a code 
and accepted by all workers. 
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The deontological code, as a concept signifies the ethics of the profes- 
sion, establishes what is good and bad in the professional work being a 
codification of the specific obligations that emerge as a logical consequence 
from the attachment to a certain profession. It aims to clarify the moral 
aspects of professional practice. 


IL. Ethical rules 


In universities we often find that the student’s behaviours are lacking 
ethical integrity, discrimination and an increasing phenomenon of harass- 
ment, bullying and cyber bullying of the teachers by students. 

The issues of the ethics and the morality are known by most university 
teachers, they strictly respect the ethics norms and the academic integrity, 
showing a lot of patience and academic tact with other fellow teachers, stu- 
dents and administrative staff in the academic community and they are often 
forced to express their disagreement when they meet in the halls / class- 
rooms of the university those students with “without an ethical integrity”. 


First of all, it is good to be aware that, although there are things that separate 
us, there are always things that bring us closer [...] Secondly, we must see not 
only beyond what separates us, but also beyond the whole situation in which 
we were made to make extremely difficult decisions [...] We need a moral vision 
that tells us how to avoid sacrificing people for the general good, what pro- 
found changes we need to make to eliminate the source of evilt. 


We will first refer to rebellious / malevolent students with immoral behav- 
iour, to their actions and also to the values and moral norms to which they 
should conform, noting their ignorance or contempt for the rules of ethics 
and academic integrity. 

The authorities in the field recently published the Order no. 3131/2018 
of January 30, 2018 on the inclusion in the curricula courses about the 
ethics and academic integrity, for all universities programs in the higher 
education institutions in the national education system’. 


Art. 1 Starting with the academic year 2018-2019, the curricula for all univer- 
sity study programs organized in higher education institutions in the national 
education system include ethics and academic integrity courses. 


Art. 2 (1) The courses of ethics and academic integrity will have a duration of 
at least 14 hours for each undergraduate and master’s degree program. (2) In 
the case of doctoral students, the courses with the duration provided in par (1) 


4 Socaciu E. — Vicd C. — Mimainov E. — Gira T. — Muresan V. — ConstTANTINESCU M., Etică 
si integritate academică. Bucuresti, Editura Universității, 2018 

5 Ordin Nr. 3131/2018 din 30 ianuarie 2018, M.E.N. (30.01.2018), https://www.edu.ro/ 
sites/default/files/ordin%203131-2018docx.pdf 


108 DIALOG TEOLOGIC 50 (2022) 


will be found in each individual training program. (3) For the cycle of under- 
graduate university studies, the courses provided in par (1) will be optional. (4) 
for the cycles of master’s and doctoral university studies, the courses provided 
in par (1) shall be binding”®. 


Taking into account this fact as a result of the work of Romanian research- 
ers and university teachers, the Universities has developed a textbook 
about ethics and academic integrity. University members react only when they 
“feel offended” or assaulted, intimidated, abused, threatened, wronged (by 
bullying or cyber bullying) or when the good they have done at the depart- 
ment is “overlooked” in the university environment. In other words, there 
are members of the academic community (teachers) who have problems in 
the case of the “exalted” deficient actions that they have (some students) 
in distinguishing between what is morally correct or incorrect’. 

For example: the support of an “ethical position” in the department of 
university professors (with a certain moral integrity), is ridiculed by “lazy” 
and corrupt students and even perceived as a personal “quarrel/fight” with 
them, disturbing by a scientific truth or ethical principles, they perma- 
nently reject moral discernment and provoke anarchy in the community. 


IHI. Bullying 


The bullying at work (at university) is a pattern of abusive behaviour, 
which causes both physical and mental harm. Unlike the isolated incidents 
of aggression in the institution, bullying has a repetitive and persistent 
nature. The abuse is always intentional in order to dominate and cause 
fear to a person perceived as more vulnerable (the teacher). The effects 
associated with bullying (stress, low self-esteem, difficulties in cognitive 
functioning) are felt by victims and witnesses resulting in an environment 
dominated by doubt, anxiety and helplessness’. 

Given that physical aggression towards teachers has increased expo- 
nentially exploring the background and consequences of physical aggres- 
sion towards teachers can lead to a better understanding of how and “why” 
these kinds of incidents occur by identifying the mechanisms that lead to 
aggression, the triggers and responses to violence. Critical periods of youth 
development are characterized by social, biological and cognitive changes. 
The youngsters often demonstrate attitudes that provoke the authority of 
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the teacher. When there is an immediate physical threat to teachers it is 
appropriate to contact the police. Effective policies are needed to increase 
the security of the campus. 

Teachers who develop positive relationships with their students may be 
able to change their negative behavioural trajectories. Four major charac- 
teristics of teachers who develop “high quality” student-teacher relation- 
ships are described: giving (i.e., feeling students’ needs and adapting), con- 
nection, support, and gentle discipline (i.e., explaining why behaviour is 
correct and why the contrary is wrong) ’. 

Recent events that occurred as a result of the 2019 coronavirus pandemic 
(COVID-19) have changed the daily routines of academic communities. 
More and more teachers, students and administrative staff in universities 
are facing social distancing and all the repercussions of this phenomenon, 
the courses are now held online, all the things that were used in the past 
are now being faced with a new reality that they must overcome as much 
as possible together. 

Students face significant program changes that affect their sense of 
organization, predictability and security, so they need to find a compass of 
“ethical theories” that address the moral issues they face while they trying 
to avoid the intuition mistakes and to find the limits of the authority of the 
rules, as they all seek happiness by banishing selfish lying, betrayal and 
humiliation”. 


IV. Cyber bullying 


Teacher cyber bullying by students on YouTube and the challenging the 
image of teacher authority in the digital age. 

Cyber harassment of teachers by students is still in its infancy, the lat- 
ter can challenge the authority of the teacher by using digital media so it 
is necessary to adopt an anti-cybernetic map. 

Cyber bullying as a product of the digital age can be defined as sending 
images and text through digital media designed to cause suffering to the 
victim either directly (by sending them to the victim) or indirectly (by 
sharing them among those people he or she know) this includes posting 
such material in the virtual environment so that it can be accessed more 
widely on social networks such as Facebook and YouTube, blogs and pri- 
vate websites. 


® Manon M.C. — Raves S. — McConneLL E.A. — Peist E. — Ruiz L., „APA Task Force on 
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— Flaming: sending angry, rude and vulgar messages about a person to 
a group or person online via email or other text messages; 

— Online harassment: repeatedly sending offensive messages via email 

or text to the other person; 

— Cyber-stalking: harassment that includes online harm threats; 

-— Denigration: sending harmful, untrue or cruel statements about a 

person to other people or posting such materials online; 

— Masking: pretending to be someone else and sending or posting mate- 

rial about the person making the victim look bad; 

— Exit: sending or posting material about a person that contains sensi- 

tive, private or embarrassing information. 

Mobile phones in classrooms, online recordings without teachers’ 
awareness bring them to online video sites, in many of these recordings, 
teachers are presented with negative emotions: such as anger, stress, frus- 
tration, disappointment and verbal reprimand. 

Cyber bullying affects 1 of 10 teachers within the digital media and social 
media. In the present days it is necessary to set “new boundaries” in terms 
of morally acceptable social behaviour and what can be allowed students to 
do both in institution / university as well as outside it. 

Although the perpetrators of cyber aggression as well as their victims 
are aware of the consequences of posting derogatory images and comments 
on social networks, we note that the momentum of electronic transmission 
offers the publisher instant confirmation and satisfaction of their sense of 
power and control". 


V. The impact of academic discrimination and harassment 


The online harassment has a psychosocial risk of teachers, teaching being 
one of the most stressful occupations, with severe psychological require- 
ments and with the potential to cause health problems. The reasons given 
for choosing to train as a teacher can be classified as values, ethical reasons 
and intrinsic motivation. Promoting teacher well-being is an ethical con- 
cern, but it is also in the interest of students and society as a whole as it 
affects the quality of education it provides, we find few studies that explore 
violent teacher abuse and violence against teachers is under-reported but 
very frequent in the face of violence, teachers feel unprepared and deprived 
of the tools needed to deal with it”. 
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Given the prevalence and negative impact of violence against teachers, 
research on this field is needed to understand better the teacher’s experi- 
ences with the violence. Existing studies suggest that administrative lead- 
ership plays an important role in the universities climate in preventing 
violence by motivating, engaging and supporting teachers. Based on the 
social-ecological model we identify three central levels that are present in 
schools: individual, interpersonal and organizational. There is a need for 
behaviour management training for teachers and administrators and clear 
effective discipline policies at the system level and leadership development 
for administrators. If we do not support our teachers, how can we expect 
them to be able to support our children? 

The facts of discrimination, sexual, moral and psychological harass- 
ment of teachers by the students in the universities in Romania 

Regarding the aspects related to the concepts such as discrimination of 
teachers in universities or sexual, moral, psychological harassment of aca- 
demics by students, so that there are more and more cases of: 


a.) Discrimination of professors in universities: 


The term discrimination means “unfavourable treatment of an indi- 
vidual or group of individuals based on their membership in a particular 
class or category. Discrimination refers to the conduct of a person, institu- 
tion or group of persons against members of that class or category. “ 

Student’s discrimination refers to their behaviour (violence, harassment, 
victimization etc.) against the university teachers in courses, seminars or 
laboratory hours. At the same time the forms of discrimination can be direct 
or indirect, which through the effects it generates subject to unfair or 
degrading treatment toward the teacher in the academic community towards 
others. 


Harassment is any behaviour that leads to the creation of an intimidating, 
hostile, degrading or offensive environment, based on race, nationality, ethnic- 
ity, language, religion, social category, beliefs, gender, sexual orientation, mem- 
bership in a disadvantaged category, age, disability, refugee or asylum status or 
any other criteria". 


Moreover, the secularization of Romanian society is responsible for the 
flawed teacher-student relationship, proof that most group colleagues of the 
recalcitrant students are clearly uninterested in “harassing” teachers or the 
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consequences of conflict of interest. Simultaneously by “offending” the teach- 
ers by the students the atmosphere in the years of study becomes ,,poisonous”. 


b.) Sexual, moral, psychological harassment of academics by students: 


The Sexual harassment of female faculty members today is fashionable 
and cool among students with immoral behaviour and involves inappropri- 
ate touching, sexual comments and jokes or even indecent proposals made 
to the teachers for intimidation. 

In fact, the Bible in the Book of Exodus chap. 20, verses 14, 17 according 
to the Ten Commandments (written by God in stone and given to Moses) 
says: “You shall not commit adultery” and “You shall not covet your neigh- 
bour’s house. You shall not covet your neighbour’s wife, or his male or female 
slave, or his ox or ass, or anything else that belongs to him.” 

A constant target of the student’s ironies and bad behaviour (some- 
thing unacceptable) is the loss of self-confidence of the teacher and the 
pleasure of coming to teach at the university. 

Law 202/2002 defines sexual harassment as 


the situation in which an unwanted behaviour with sexual connotation is man- 
ifested, expressed physically, verbally or non-verbally having as object or effect 
the damage of a person’s dignity and in particular the creation of an environ- 
ment of intimidating, hostile, degrading, humiliating or offensive”. 


Psychological harassment is unwanted as an act, but it is as bad as the 
physical harassment (you are pushed, grabbed by the arm, threatened, 
constantly interrupted when you try to tell yourself your point of view or 
totally ignored) being more difficult to identify having no visible signs. The 
trauma is mental and we find it as an immoral behaviour applied on more 
demanding teachers (regardless of gender) who do their “duty of state” in 
classes. The psychological harassment at work (university) can throw the 
victim into the arms of depression”. 

OG no. 137/2000, by Law no. 167/2020, also provides a definition for 
moral harassment: it is any behaviour that by its systematic nature can 
harm the dignity, physical or mental integrity of an employee or group of 
employees endangering their work or degrading the work environment. It 
also falls into the realm of moral harassment and stress and physical ex- 
haustion at work”. 
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VI. Case study 


The issue under analysis and debate is the responsibility of student’s 
behaviour in classes, seminars or laboratory practice towards professors at 
the University of Bucharest, their harassment by the students in the current 
conditions of online education as a measure of limitation of the danger of 
infection with Covid-19 virus, taking into account this fact we present the 
following situation: 

V.D. he is a student at the University of Bucharest and the only purpose 
of his coming here being identified with “happiness” defined in terms of 
pleasure, being a follower of “hedonism” and promoter of academic free- 
dom invoked “his own will”. The proof that not every human quality is 
also “moral”, we have as an example the “intelligence” of this student. 

Although admitted to U.B. without competition, only on the basis of 
files, V.D. shows refusal from the beginning of the academic year to “learn” 
the subject taught at I.M. to perform and support the seminar topics, accord- 
ing to the discipline sheet received from Professor B.J. operating a psycho- 
logical harassment by evading the moral values of the institution. 

I mention the fact that at the seminar held online, in the same discipline 
I.M. the student V.D. conflicting and devoid of any rules of university etiquette, 
he makes some discriminatory references related to the age (59 years) and 
ethnicity of the famous professor B.J. of the University of Bucharest through- 
out the seminar with all his colleagues present on the Zoom platform. 

Although verbally warned by B.J. about his immoral behaviour, specifying 
that virtue is not innate, but is acquired through education and spiritual 
practice and are not necessary to let ourselves be dominated by pleasures 
because they can turn into flaws that dominate us. Ignoring the moral dimen- 
sion of university life V.D student is disobeying him he gets angry and 
brings insults such as “worm, what you are doing at this department?”, 
thus risking damages that will target his reputation in the university. 

After several other mutual accusations, on the current topic on the 
pressure from teachers for students to buy their books, between the two 
protagonists in dialogue on the Zoom platform the tension increases. The 
B.J. suddenly requests to end the discussion in order to be able to continue 
his seminar, but V.D. with his cold and rude language brings new insults: 
“be careful how you mark me in the exam...” culminating with other insults 
like: „screw you, son of a bitch... .” 

The teacher B.J. makes one last attempt to settle the conflict teacher- 
student by briefly explaining the term “vice” in front of all students, a 
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term that is related to character and indicates to V.D. his wrong start (being 
a source of disharmony at the Zoom meeting) in committing immoral acts, 
harmful to himself, informing him that from now on he chooses to file a 
complaint in the coming days at the institutional level and to seek its reso- 
lution by ethics advisors. 


Probably, if the teachers did not show an honest behaviour, then why would the 
students do it? At the same time, the positive or negative practices in the field 
of academic integrity (AI) have a major determination to the values which the 
main actors of the university environment adhere, students and teachers"*. 


In short, the ethical virtues of Professor B.J. such as: meekness, courage, 
temperance, generosity, sincerity, kindness, justice failed to make the V.D 
student give up or apologize for the offenses brought during the seminar 
on the Zoom platform, the reason being: arrogance, fornication, envy, anger, 
laziness, stinginess and greed. 

According to the National Education Law no. 1/2011 of January 5, 2011, 
at the level of each university there must be an Ethics Commission”. The 
situation created between B.J and V.D. will be analysed in such a commis- 
sion by ethics council within the University of Bucharest: 

The attitude of the group colleagues interviewed by the commission / 
council, witnesses to the event on the Zoom platform is divided: some are 
indifferent and others are deeply indignant about what happened, but all 
notice that teacher-student relations have suddenly become tension in the 
university, and that measures are being imposed on V.D. on violation of the 
code of ethics and academic integrity. 

Regarding the rules of etiquette (conduct) applicable in the academic 
space are not specified in official documents such as the Code of Ethics of 
a university, they must nevertheless be respected by members of the aca- 
demic community, in order to ensure successful collaboration of all par- 
ticipants at university life. 

Student V.D. motivates in front of the ethics commission that he would 
have had a “loaded conscience” if he had not brought online those serious 
threats and insults on B.J. 

The Joint Committee reminds the student that in the Charter of the 
University of Bucharest, Section III - Academic Freedom in Art. 7 that the 
paragraph (1) states that: in the group, they cannot invoke academic freedom. 


18 Sanou D. — Vasile M. — Iuinca C., Integritatea academică la student, Sondaj în Univer- 
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Academic freedom does not justify defamatory language, obscene behav- 
iour, discrimination on the basis of ethnicity, race, sex, age, social origin, 
religion, political opinion, sexual orientation or other conduct lacking in 
ethical integrity”. 

Repeated language violence, derogatory opinions of student V.D. formu- 
lated on the Zoom platform against Professor B.J., committed by him under 
the unjustified pretext of “academic freedom” will lead to his “sanctions” 
from the University of Bucharest on moral conduct, which punishes viola- 
tions of moral rules and rewards the moral behaviour of its members. 

At the end the Ethics Commission of the University of Bucharest delib- 
erates and sanctions the deviations from the rules and norms of the V.D. 
student, applying the sanction taking into account the context in which 
the violation took place, its gravity, the intention with which it violated the 
rule and how much did he violated in the past the rules. But the atone- 
ment of the sanction will not be confused with the payment of a price that 
would allow V.D. to break the rule whenever he wants”. 


Conclusions 


The issues of ethics and morality are known and respected by univer- 
sity teachers, being however forced to express their disagreement with 
those students with “conduct without ethical integrity” in the university. 

Teachers react when they “feel offended” at them, or they are assaulted, 
intimidated, abused, threatened, wronged (bullying or cyber bullying) and 
when they do good to the department. 

There is a presence in universities of the facts of discrimination and 
sexual, moral, psychological harassment of teachers by some students. 

Universities must continue to develop an ethical environment and ethi- 
cal practices at the institutional level in order to claim ethical behaviours 
at the individual level as well as the need to promote a culture of academic 
integrity in universities. 


2 Carta Universității din Bucuresti, (2019), https:/Ainibuc.ro/wp-content/uploads/2018 
/12/CARTA-UB. pdf 
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